
Plan. 
Invest. 
Progress.

“As the custodians of three historic and respected shipping companies, 
VertomCory is determined to embody, uphold, and develop the values  
that brought us together.

Committed to global development and sustainability, we endeavour  to provide 
our people, communities, and partners with the  support, security,  
and wellbeing that drive prosperity.”

Peter Wilson, Chief Executive Officer
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Core 
Values
Respect

Everyone and everything surrounding the 
VertomCory enterprise is treated with respect 
and warmth, including our people, our partners, 
our communities, and the environment around 
us. We are here to be a respectful and positive 
influence for all.

Fairness

Prosperity is available to all, regardless of 
position, gender, race, sexuality, age, or culture.
VertomCory’s founding companies have long 
valued the diversity of opinion between different 
backgrounds, and we continue to promote, 
encourage, and listen to everyone in the room.

Integrity

Supporting everyone within our network, 
VertomCory strives to do right by all parties so 
that development is sustainable for everybody.
This includes the protection of fair-trading 
practices, an open door policy, and taking 
ownership of our processes so that we remain 
steadfast in being a company that you can trust.

Teamwork

VertomCory is the embodiment of 3 companies 
that recognise teamwork as the key to growth.

The organisation, our people and partners 
leverage each other’s strengths and ideas to 
provide a level of service that is only possible 
through active-collaboration and open 
communication.
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Message from 
CEO Peter Wilson:
“We are excited to have completed the legal merger of VertomCory, and our efforts are now 
focused on the development of our new brand.
As individual companies, Cory Brothers, Vertom, and Silver Star have shared values that have 
brought us together. Each business brings unique skills and initiatives when working towards 
sustainable development and improving work practices.
This year, we are analysing each component of our enterprise so that we learn from and 
further synchronise our best elements. Our journey has begun and, by 2023, we will be 
further aligned, stronger, more dynamic, and unified as we continue to evolve.”

Introduction to VertomCory
VertomCory was announced in March 2021 as the intended merger between 
Cory Brothers, Vertom, and Silver-Star Agencies – three strong companies in the 
shipping and logistics sector.

The individual enterprises had worked together for the previous 10 years, 
strengthening their relationships and service provision through daily shared 
operations.

Throughout difficulties in the shipping and logistics industry in 2020, the partnered 
agencies continued to support each other and work together to ensure the survival 
and prosperity of not only themselves, but the greater network that relies on them 
for their businesses and livelihoods.

Identifying the strength of their partnerships, and looking ahead to the future, the 
concept of an officially united front was created, and VertomCory began to form.

Completing the legal merger in March 2022, all three brands now operate as  
part of VertomCory Holding Limited Group as they continue to build towards  
the future together.
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Environmental

Protecting the environment and reducing our contribution to climate change is a priority at 
VertomCory. As such, we are proactive in making the adjustments required to reduce our 
carbon footprint and ensure that our resources are sustainably sourced and managed. 
Cory Brothers, one of VertomCory’s parental companies, has actively targeted the 
reduction of their carbon footprint over the last decade. Here are some of the initiatives 
that were undertaken to become a more environmentally friendly company:

A greener office

Cory Brothers recognised that it’s large office in Felixstowe was irresponsibly using its 
resources, wasting supplies, and not utilising the space well enough, so we made the 
following changes:

Downsized the head  
office for more efficient  

use of space.

Reduced the number of 
printers in the head office 

from 23 to 2 to reduce 
energy use.

Switched paper suppliers 
to those with FSC 

certification, to ensure 
responsible sourcing.
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A greener commute

VertomCory is made up of our people, so it is our responsibility to help them lower their personal 
footprint, as well as ours. To help tackle emissions, we have implemented the following:
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Staff can use the cycle to 
work scheme to help with 
spreading the cost of a 
bicycle.

A salary sacrifice scheme  
has been created to help 
staff with financing the 
purchase of an electric 
vehicle.

Cory Brothers have 
invested in vehicles for the 
agency staff to car share; 
however, electric vehicles 
are not allowed on all ports 
so we have not been able 
to make these electric.
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The same initiatives will be repeated throughout the Vertom and Silver Star offices, as well as 
the supply chains for both our fleet and our customers’, so that VertomCory can strive for a 
carbon-zero future together.



Ensuring that everyone has equal opportunities, communities are supported, and people 
remain looked after are key goals for VertomCory. We encourage our people to develop 
their skills and we invest in their training. Our efforts towards diversity, improving employee 
welfare, and supporting local organisations have resulted in a happier, more productive 
community.

Cory Brothers were finalists in the Suffolk Business Awards 2021 for Employer of 
the Year due to their people-focused attitude. The VertomCory values of developing 
our people, respecting everyone’s input, and looking after the physical and mental 
health of our own is essential to our business culture. The utilisation of these policies 
across our network remain a priority for 2023.

Some of the initiatives to be rolled out are as follows:

• Mental healthcare provision to all employees.

• Above-average holiday allowance as standard.

• Flexible working location and hours where possible.

• Encouraging diversity amongst leadership and teams.

• Employment of KickStart and apprenticeship schemes.
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Conor was recruited 
into the ships 
agency division and 
immediately fit in with 
the team. He was 
welcomed with a full 
time position a few 
months later.

Josh learnt valuable 
skills in different 
departments whilst 
with us, which gave 
him a sense of what 
he wanted to do and 
prompted him to go 
back to university.

Hannah had 
some marketing 
background from 
collage and joined 
the marketing 
department, where 
she has accepted a 
full-time position.

Simon has not 
finished his 
placement yet but 
has fit in with the 
team and developed 
his skills whilst with 
us.
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The success of the KickStart scheme in the Ipswich office has given the management 
confidence to pursue similar schemes across the VertomCory network.

KickStarters in Ipswich

The Ipswich adopted the KickStart scheme in the main office in 2021, providing placements 
for 4 young people on government support: Conor, Josh, Hannah and Simon.

Equality

Everyone is equal at VertomCory, 
regardless of position, gender, age, 
sexuality, culture, religion, background, or 
any other factor. There is value in diversity, 
and we treasure it at VertomCory.

We recognise that gender in the industry 
- and business as a whole - is an issue, 
which is why we commit to having no  
“pink or blue” jobs at VertomCory.  

 
 
We have female staff in every division 
of the business and throughout every 
management level.

In addition to our in-house efforts to 
provide gender equality, CEO Peter 
Wilson is a board member of Suffolk 
Women in Business and connects our 
people with female business leaders in 
our community, and vice-versa.
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Social
Cory Brothers

Nationality Female Male Total

American 3 6 9
Belgian - 1 1
British 54 97 151
English 2 3 5
French - 1 1
Hungarian 1 - 1
Irish - 1 1
Malaysian 1 - 1
Nigerian 1 - 1
Polish 1 2 3
Portuguese - 1 1
Scottish - 1 1
Singaporean 2 4 6
Spanish 1 1 2
Unknown - 2 2
Welsh - 2 2

Total 66 122 188

Age Female Male Total
18 - 24 8 18 26
25 - 34 12 28 40
35 - 44 26 32 58
45 - 54 12 25 37
55 - 64 8 14 22
65+ - 5 5
Total 66 122 188

Vertom

Nationality Female Male Total

Dutch 5 40 45

Total 5 40 45

Silver Star Agencies

Nationality Female Male Total

Dutch 2 18 20

Total 2 18 20

Age Female Male Total
18 - 24 1 13 14
25 - 34 1 20 21
35 - 44 - 3 3
45 - 54 2 3 5
55 - 64 1 1 2
65+ - - -
Total 66 122 188

Age Female Male Total
18 - 24 - 2 2
25 - 34 - 8 8
35 - 44 - 5 5
45 - 54 1 2 3
55 - 64 1 - 1
65+ - 1 1
Total 2 18 20



Community

Leaders across the VertomCory network are in key positions in societal organisations 
so that they can provide support to growing, industry and surrounding communities.

Some of the organisations that our people lend their expertise to are:

 

As we progress, it is the aim of VertomCory to identify opportunities for our key 
leaders to support their surrounding communities so that we can build on the positive 
impact we have had from our existing efforts.
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Governance

Working towards equality in the workplace, 
rejecting donations and bribery, and 
avoiding lobbying are all important to the 
ethical management of VertomCory. The 
diversity and structure of our teams, our 
fair tax strategy, and the way we inform our 
governments on current affairs are always 
assessed and adjusted to ensure that 
VertomCory maintain a position of morality.

The shared values of all within the 
VertomCory network is what has 
allowed the partnership to grow over the 
last decade. By bringing the partners 
together under one brand, the increased 
transparency between the organisations will 
allow us to develop even further.

Anti-bribery, lobbying and corruption

Bribery, corruption, and fraud harm 
VertomCory Holdings Ltd (“the Company”) 
and stakeholders, threatens honest 
business and damages economic 
development. In addition, bribery is a 
serious criminal offence in all the countries 
in which the Company operates. 

All staff are responsible for meeting their 
personal legal obligations not to commit 
bribery and/or corruption and/or fraud 
and adhere strictly with this Policy. An 
act of bribery anywhere in the world by 
persons associated with the Company 
can expose it to the risk of prosecution for 
failing to prevent bribery. This can result in 
an unlimited fine unless the Company can 
demonstrate that adequate procedures are 
in place to  
prevent it.

The Company, whether trading in its own 
name VertomCory Holding Ltd, or under 
one of its trading names/subsidiaries, has a 
clear policy and we support our employees 
to make decisions in line with our stated 
position. Our corporate conduct is based 
on our commitment to acting professionally, 
fairly and with integrity. The Company does 
not tolerate any form of bribery and/or 
corruption.
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External auditing

VertomCory holds AEO status, whereby our 
internal practices have been audited by a 
governing body and been proven to be  
of the standard required of an Authorised 
Economic Operator.

Internal auditing

Three times a year, an internal survey 
is issued to for all employees to give 
anonymous feedback on the company 
structure and work processes, so that 
VertomCory can collect the valued opinions 
of our people and make improvements for 
both them and our customers. 

Cyber security and GDPR

Everyone at VertomCory is required to 
follow safe cyber practices and GDPR 
procedures, with mandatory training 
programmes in these areas completed on 
an annual basis.
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Stronger 
together.

vertomcory.com


